Consider the following...

TAX ISSUES
In the event of the death of an owner, what
is the impact of estate taxes to your business
and your family? Do you want to avoid having
to sell key business assets to pay these taxes?
Does the transfer of the business ownership
increase tax liability?
Are capital gains taxes taken into consideration
when setting up a Business Succession Plan?

FAMILY ISSUES

Grimaldi & Yeung LLP is a law firm with a
history of helping individuals make life choices
related to aging or living with a disability. We
develop estate plans designed to minimize or
eliminate estate taxes. We also focus on
preserving family-owned businesses and
passing wealth to the next generation.
Contact us today to take the first step in planning
for the future success of your business.

Business Succession Planning
Estate Planning
Elder Law
Special Needs Planning

How will the surviving spouse and family
manage if income from the business stops?
Is the distribution of your business to your
family fair? Will there be family disputes?

BUSINESS MANAGEMENT ISSUES
Who will manage the business interest of a
departing owner?
The business owner’s interest can be paid out in
installments, by lump sum, or a combination
of both.
Which payment method is best for your
business?
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We highly recommend that you seek the advice of an attorney,
qualified business appraiser, accountant, financial advisor
and an insurance professional to explore ways to ensure the
survival and health of your business in the event of an owner’s
departure. Grimaldi & Yeung attorneys will be happy to
meet with the owners of your business and your business
team of professionals to map out a strategy that protects your
most important and unique asset.
Attorney Advertising

BUSINESS
SUCCESSION
PLANNING
ensure the future
of your business

nly 30% of small businesses
survive to the 2nd generation

With many business owner’s wealth tied up in
their business, failing to make plans for an
orderly transition of the management and
ownership of the business could result in
business failure, and unforeseeable tax/creditor
liabilities.

WHAT YOU SHOULD DO
• Develop a business succession plan which
focuses on retirement, disability, divorce or
death of an owner

Operating a small business takes time and energy. For a business to continue and succeed, the investment
must be protected for the business owner, the family and valuable employees.

The solution is Business Succession Planning.

THE KEY TO BUSINESS SUCCESSION
PLANNING: THE “BUY-SELL” AGREEMENT
A successful Business Succession Plan will use a
“Buy-Sell” Agreement which values the business,
and defines a procedure for transferring the
ownership interest. The plan may also provide a
stream of income to departing owners, their spouses
and families. The Buy-Sell Agreement places owners
on equitable, predictable footing and provides a
way to assure the business will continue.

• Treat all owners equitably

TYPES OF BUY-SELL AGREEMENTS

• Provide for owner’s spouse and minor
children

Redemption Agreement:
The business buys the share of a departing or
deceased owner.

• Consider “inactive” children’s share
• Have a tax plan in place
• Identify key successors to the current operator

Cross-Purchase Agreement:
The remaining owners purchase the shares of a
departing owner.
Hybrid Agreement:
Either the business or the remaining owners
purchase a departing owner’s share.

WHAT IS YOUR BUSINESS WORTH?
Knowing how much your business is worth
is one of the first steps in developing a
Business Succession Plan. There are many
ways to value a business. A professional
business appraiser will be needed to
determine the actual value of your business.

FUNDING YOUR SUCCESSION PLAN
The ability to fund the “buy-out” of a business
interest is critical to implementing a Business
Succession Plan and keeping the business
solvent when an owner departs. The transfer
of a business interest can be funded, in whole
or in part, by life or disability insurance
proceeds. It is important that the insurance
benefit correspond to the value of the shares
of a departing business owner. The life
insurance will be used to “buy-out” the
departing owner’s interest. The insurance
policy can be owned and paid for by
the business.

Will your business
continue when you depart?

